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ARTICLE 1: RECOGNITIONI
,I
,I
I The employer recqgnizes that the Silver Creek School Unit, Local 807, CSEA, Inc.,
:'AFSCME, Local 1'000, AFLCIO shall be the sole and exclusive representative of all
employees described in Article 2 of this agreement for the purpose of collective
lpargaining and grievances and shall have this representation status for the maximum
period permitted by law on the date of execution of this agreement.
I .
\ \
'
\ \
? The CSEA affirms that it does not assert the right to strike against the employer, and it
shall, not cause, instigate, encourage or condone a strike, or any work stoppage,
witbholding of services, work slowdown or any practice which can be interpreted as an
obstacle to the harmonious, orderly, uninterrupted operation of the school system, unless
otherwise prov,ided for under the Taylor Law.
ARTICLE 2: COLLECTIVE BARGAINING UNIT
All non-instructional employees of the Silver Creek School District are included in the Unit for
negotiation and griev~nce p~rposes except substitute help.
.
,
'ARTICLE 3: JOB POSTINGS
1. All job .vacancies wit) be officially announced by posting on the official school bulletin
board in the Junior-Senior High School. In addition, the local CSEA President or his
designee will be supplied with four (4) copies of such noticc and be responsible for
posting on CSEA bulletin boards. Further, if the local union president is on vacation, he
or she will receive s~id notices frOITIthe employer via certified mail or hand delivery with
a signed receipt. The employer will allow the CSEA to post such job vacancies as may
evolve on bulletin boards in each building, provided such boards are supplied and erected
by CSEA and do not exceed 40 inches wide and 30 inches high and are placed in a
location 'approved by the immediate supervisor of said building.
2. On prepared forms, applicant will apply for such vacancies and no vacancy will be
permanently filled until it has been posted for at least five (5) working days. (September 7
- June 30, the five (5) day posting period will begin when the local CSEA President or his
designee receives notice of job vacancy as evidenced by an initialed and dated receipt.
July I - August 30, the posting period is five (5) days fro111date of certified mailing of
notice by the"employer). Final decisions will be made on the basis of occupational
qualifications, legal specifications and position requirements. The above provisions will
also apply to transfers within the system.
3. All present employees, upon written request, will be granted an intcrview for posted
positions.
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ARTICLE 4: DUES CHECKOFF
1. The employer shall deduct from the wages of employees and remit to the Civil Service
Employees Association, Inc., 143 Washington Avenue, Albany, New York, 12210,
regular membership dues and other authorized deductions for those employees who have
signed the appropriate payroll deduction authorization cards permitting such deduction.
The employer agrees to deduct and remit such monies exclusively for CSEA as the
recognized exclusive negotiating agent for employees in this unit.
2. On an annual basis, upon written request from the union, the employer will furnish the
CSEA President a listing of names, home addresses, work locations and position titles of
newly hired, reinstated and transferred employees, as well as a list of employees who
terminated employment in the negotiating unit.
ARTICLE 5: CLASSIFICATION OF EMPLOYEES
1. Employees appointed after December 31, 1989, are classified as follows:
Full Time Employee
A full time employee is a twelve (12) month employee working a forty (40) hour
week.
Full Time Ten Month Employee
A full time ten (10) month employee is an employee working thirty-one (31) to
forty (40) hours per week for ten (10) months of the school year.
Part time Employee
A part time employee is one who works twenty-one (21) to thirty (30) hours on a
ten or twelve month basis.
? Benefits for all new employees will begin when the probationary appointment is Inade.
ARTICLE 6: RIGHTS OF CSEA
The CSEA shall have the sole and exclusive right with respect to other organizations to represent
all employees in the heretofore defined negotiating unit in any and all proceedings under the
Public Employees Fair Employment Act; and the terms of this agreement through the appropriate
designated channels of the Public Employees Fair EmploYInent Act and the enumerated steps in
the contained grievance procedure.
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ARTICLE 7: RIGHTS OF EMPLOYER
1. Except as otherwise specifically provided in this agreement, the employer shall have the
customary and usual rights, powers and functions to direct the employees, to hire,
promote, suspend and to take disciplinary action and to otherwise take whatever actions
are necessary to carry out the mission of the employer pursuant to existing practices
unless altered by this agreement. No provisions of this agreement shall in any way
diminish, restrict or replace the powers' and responsibilities of the Board as vested in that
body by law. The employer shall have the right to operate without fear of coercion,
reprisal or penalty from any CSEA employee.
2. Under the terms of this agreement, and pursuant to the Public Employees Fair
Employment Act, the employer shall negotiate collectively and in good faith with the
CSEA in the determination of salaries and the terms and conditions of employment and to
enter into a written agreement with the CSEA. The CSEA agrees to negotiate collectively
and in good faith with the employer in the determination of salaries and the terms and
conditions of this contract and enter into written agreement with the employer.
ARTICLE 8: RIGHTS OF EMPLOYEES
1. Any employee covered by the provisions of this agreement shall be free to join or refrain
from joining the CSEA without fear of coercion, reprisal or penalty fron1 the CSEA or
employer.
? Employees may join and take an active role in the activities of CSEA without fear of any
kind of reprisals from the employer or its agents.
ARTICLE 9: WAGES
No employee, newly hired or returning from leave, shall be entitled to a salary increase unless
they have worked 120 days in that school year between the dates July 1st and June 30.
ARTICLE 10: HOURS OF WORK
1. (a) All employees of the Silver Creek Central School District covered under this
agreenlent, unless otherwise specified in this article, shall work a normal work day
which shall not exceed 8 hours per day and a normal work week which shall not
exceed 40 hours. All employees will conform with all legal requests to work in excess
of said tilne limits and be subject to the appropriate overtilne payment schedule.
(Article 11, Section I (a))
(b) An employee's work week begins on Saturday or the first scheduled day thereafter.
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2. All 12 month employees shall work a nonnal work day that shall not exceed 8 hours per
day, exclusive of lunch periods and a work week that shall not exceed 40 hours per week.
The provisions of Section One (1) shall apply to Section Two (2).
3.
Breaks, Shifts, Meals Schedules
(a) As has been the practice of the employer, all employees will be given sufficient notice
of all changes in shifts, meal schedules and rest br~aks.
(b) All eight (8) hour employees will be allowed a ten (10) minute ,"break" in each four
(4) hour segment of work with the time of said break periods to be established by the
administration or its designee. All four (4) hour employees will be given one (1) ten
minute rest break and six (6) hour employees will be given two ten minute rest breaks
as per same procedure.
(c) All eight hour employees will be entitled to a thirty (30) minute unpaid lunch break
near the middle of hislher shift.
(d) It is understood that all employees will work the day shift when school is not in
session unless otherwise directed by his/her immediate supervisor or the
administration.
Shift Differential
(e) Shifts are designated as day (first shift), evening (second shift) and night (third shift).
All persons working a full eight (8) hour assignrnent during the second shift will '
-receive a $.25 differential in addition to his/her regular hourly wage. Further, persons
working the third shift will receive an additional $.30 per hour in addition to his/her
hourly wage.
Full time eight (8) hour employees must work a minimum of six (6) hours in a
particular shift to be eligible for the applicable differential.
Four (4) hour shifts, if worked between 7:00 P.M. to 12:00 A.M. will receive a $.15
per hour differential and a $.20 per hour if worked between 12:00 A.M. and 8:00
'
A.M.
(f) Any employee regularly scheduled to work a second or third shift (as defined in (c)
above) that is called in to work days at the convenience of the employer will receive
his/her normal shift differential.
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ARTICLE 11: OVERTIME
1. All employees covered under this agreement shall receive compensation at the rate of one
and one-half (I 1/2) times his/her regular hourly wage unless otherwise specified in this
agreement. Overtime is when the employee works over and above 40 hours inclusi ve of
vacation time, personal leave and holidays. Paid sick leave will not count toward 40
hours worked.
Compensatory time
(a) Compensatory time may be taken in lieu of over-time pay at the rate of one and
on-half (I 1/2) time and shall be taken in the current or immediately succeeding
payroll period with the consent of the employer with proper advance notice. Requests
for compensatory time shall be granted unless such use would result in undue
hardship with the remainder of the work force. If the en1ployer does not grant the paid
compensatory time off on the work day(s) in the current or immediately subsequent
pay period following the date(s) the eInployee works the overtime, the employer
agrees to pay the employee for all overtime work at the rate of pay set forth in the first
paragraph of this Section 1.
(b)The employee(s) shall have the right to work his/her cOInplete shift since their shift
111aynot be curtailed or terminated by the en1ployer for the sole purpose of avoiding
overtime compensation to the employee. The amount and nature of the work shall
determine if and when a shift is curtailed or eliminated.
? Recognizing differing individual's attributes and specific abilities, efforts will be made to
provide equitable distribution of all overtime work with such advance notice as the
particular assigmnent allows. Should a regular overtime requirement develop, schedule
for same will be posted on the preceding Wednesday of the week overtime is to be
worked.
Full tin1e employees called back to work will receive a minimum of two (2) hours call
back pay at the rate of one and one-half (I 1/2) times their hourly rate. Bus drivers will be
given a minimum of two (2) hours "show up" pay with a rotation principle to apply.
ARTICLE 12: HOLIDAYS
1.
Twelve-Month Employees
All 12-lnonth employees will be given 15 paid holidays. The holidays included arc:
(a) July 4
(b) Labor Day
(c) Thanksgiving plus two days
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(d) Christmas plus two days
(e) President's Day
(f) Good Friday
(g) Memorial Day
(h) New Year's plus one day
(i) Columbus Day
U) Martin Luther King's Birthday
The employer reserves the right to establish the dates that will be considered holidays
associated with Thanksgiving, Christmas and New Year's based upon the calendar for the
year.
2. If school should be open on a contract holiday, the employer will give c.ompensatory time
for 12 month employees covered under this provision.
3.
Ten-Month Employees
All 10 month employees will be given the following paid holidays:
(a) Thanksgiving plus one day
(b) Christmas plus one (1) day (effective contract year 1977-78)
(c) New Years
(d) President's Day
(e) Martin Luther King's Birthday
The work year shall be a guaranteed 185 days that includes paid holidays.
ARTICLE 13: VACATION
1. All 12 month non-instructional employees covered under this agreement shall be entitled
to paid vacations according to the following schedule:
12 months continued service
24 months continued service
72 months continued service
180 Inonths continued service
240 months continued service
5 vacation days
10 vacation days
15 vacation days
20 vacation days
25 vacation days
*Continuous service shall include paid leave time plus other time so defined by Civil
Service Law as continuous service.
') The anniversary date of the employee's eJnployment will he used to determine eligibility
for vacation length on the above schedule. Should an eJnployee be granted a vacation
period at an appropriate tiITIewhich may precede the completion of the specified number
of qualifying work years related to vacation length, and subsequently, fail to complete the
specified elnployment period, excess vacation pay will be deducted frOITIthe employee's
final check.
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3.
Unused Vacation Accruals
Upon death, retirement or other type of separation from service, an employee, his/her
beneficiary or estate shall be paid for all unused vacation accruals of the employee at the
hourly rate such employee was receiving on the date one of the above events occurs. Such
payment shall be made to the entity or person designated by the employee within thirty
(30) days of the termination date of employment.
4. If a holiday(s) falls within the vacation period of an employee, the employer shall only
deduct those work days within the vacation period of the aforementioned employee which
are not paid holidays as established by Article 12 (Holidays) of this contract with the
vacation accruals of such employee.
5.
Rollover of Vacation Days
Vacation must be used in the year that it is earned. Vacation time must be scheduled and
approved by the employees' immediate supervisor.
Should an employee desire to roll vacation days into the next vacation year period, he/she
may request permission to do so in writing from the Superintendent of Schools.
Permission will be granted when it is deemed in the best interest of the employer and the
employee to do so.
A record of the approval must be on file in the employees' personnel file.
ARTICLE 14: SICK LEAVE
1. All full time and 10 nl0nth employees covered by this agreement are to be granted I day a
month per each month worked, sick leave cumulative to 200 days. Recuperation from
serious illness or accident will be at home or hospital unless otherwise specifically stated
by physician in charge. A certificate of physical fitness from school physician is required
after an absence due to an accident or serious illness or contagious disease.
') A physician's certificate may be requested for paid sick days.
3. Each employee covered under this agreement will receive written notification of
accumulated sick leave once annually and this will be the sole notification.
Accident Report Finding
Any employee covered under Worker's Compensation and injured while on duty as an
elnployee of the Silver Creek Central School district is herewith directed to file an
accident report with the Board of Education office (1r.-Sr. High School) within three (3)
days. When the employer is reinlbursed by the Worker's Compensation Insurance carrier,
the elnployee shall have reinstated such lost sick leave as results from dividing the
reimbursenlent received fronl the Worker's Compensation Insurance carrier by the daily
rate of compensation (calculated to the nearest full day).
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1
Bereavement Days
I
(~) An'.employee may ta*e three bereavement days with full pay. An employee may use
'. up to five (5) days of accumulated sick leave for each death in the family. (family
~ bein.g: wife, husband,'child, father, mother, father-in-law, mother-in-law, grandparent,
sister, brother, brother-in-law, sister-in-law and grandchild). .
Family Sick Days
(b) An employee may use up to ten (10) days of accumulated sick leave per year for
serious. .illness in the family (family being: wife, husband, child, father, mother,
father-in-law, mother-in-law, grandparent, sister or brother). Sick leave may be taken
in one-half day segments.
ARTICLE 15: SICKBANK
1. A sick leave bank will be established wherein the number of personal sick leave days
accumulated in and used from the bank in anyone year (July I-June 30) shall not exceed
250 days (2000 hours). The bank will be established by minimum contribution of two
days from each employee. ".
".Each current employee ha~ a one-time option to participate in the sick bank and must
exercise that option within .30 days of employment.
,
A sick bank day is defined tis the number of hours in an employee's normal work day and
does not inchlde overtime,.' special runs, or any other tin1c beyond the base assignment.
(Example: bus drivers - regular 5 hour day - no extra runs). Contribution and withdrawal
hours will be based on the employee's normal work day.
Employees joining the sick bank shall not be eligible to use sick bank leave days until
they have been a member of the bank for 12 consecutive months. No payment can be
made retroactive for absence during the initial 12 month period.
2.
Number of Days
After the first year continuing members of the Bank, personnel who have previously
contributed days, need make further contributions only when the total number of days in
the Bank falls below 250 days as of July 1 of each school year. New employees to the
system will have a one time option to join the bank and must contribute two (2) days.
If the initial contribution of new employees results in a Bank total of more than 250 days,
those days will be discarded.
3.
Initial Membership
The District shall provide each new employee with a form which must be completed and
signed by the employee within the first thirty (30) days of his/her employment with the
District, indicating whether he or she chooses or declines to join the Bank.
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4.
Allocation Authorization
A sick bank review committee consisting of two (2) members of the bargaining unit and
the superintendent (or his designee) will evaluate each request for sick bank utilization.
Sick bank days will be allocated by majority vote of the review committee up to a
maximum of 1/2 the number of accumulated sick days credited to the employee at the
inception of the absence that immediately precedes the sick bank request. Subsequent
requests or allocations in excess of the preceding formula will be unanimous vote of the
review committee.
The actions of this committee are not subject to the grievance procedure of this contract,
appeal or any form of litigation.
No requests for sick bank utilization for conditions related to maternity, adoption or child
rearing may be submitted.
Allocations from the Bank to members may be authorized only when a member has used
up all of his/her current sick leave yearly allocation and his/her total accumulated sick
leave, and there exists substantial evidence that the employee shall be physically
incapable of performing his/her duties for a prolonged period of at least fifteen (15)
consecutive work days. An employee, if approved, may begin withdrawing sick days from
the bank on the work day immediately following the exhaustion of his own accumulated
sick days, or on the sixteenth consecutive work day of his/her illness, whichever occurs
later. Sick Bank allocation shall be suspended automatically on June 30th of any school
year. July 1st, if the member is still physically incapable of performing his duties, he
shall, upon exhaustion of the annual sick day allotment for that year apply for a new sick
bank allocation.
5.
Allocation Limits
Whenever sick bank days are allocated, a specific number of days shall be authorized,
with an extension of action of the review committee, if warranted. In no case shall the
total number of such allocated days exceed 80 per illness or a total of 120 days of any
consecutive two (2) school year periods.
6.
Application Form
An official application form shall be developed jointly by the CSEA and the
Administration that shall require essential data including medical verification. A member
of the Bank shall subrnit such application to the review committee.
7.
Replenish Bank
When the total available sick bank days drops to a number below 200 and this number is
equal to or greater than the number of employees in the bank, one day will be transferred
from each n1embers accUITIulated sick leave to bring the total back to or near 250. This
can be done only once in any July 1 to June 30 period.
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If on July 1, of a given year, the preceding procedure is followed and the sick bank is a
whole multiple of the membership below the 250 day capacity, an additional day will be
transferred from each employee's accumulated leave.
If there are still less than 250 days, then individual members may elect to contribute three
(3) more days to a total of five (5) days. If this does not result in 250 days, the sick bank
will operate on less than 250 days until step I is available again.
ARTICLE 16: LEAVES OF ABSENCE
1.
Personal Days
In years one (1) through ten (10) each non-instructional employee, on a non-accumulative
basis, shall be afforded two (2) days per working year for ,personal business (three days
for all full time 12 month employees). Such personal leave days will be a day of absence
with regular wages or salary to be paid to the employee. In addition, if these personal days
are not used, they will be added to the sick leave of said employee on an accumulative
basis and carried over as accumulated sick leave.
If an employee in years one (1) through ten (10) of employment does not use all of his or
her personal days, he/she may elect to carryover a maximum of one (1) day to the next
work year to a total of three (3) days for ten (10) months employees and four (4) days .for
twelve (12) month employees.
After ten (10) years of employment, ten (10) month employees will receive three (3) days
and twelve (12) month employees will receive four (4) days with no carry over of
personal leave to the next year. Any unused days will be converted to accumulated sick
leave as per Article 14 Section 1.
2. A personal day may not be taken the day before or the day after a holiday, holidays,
vacation or conference day. An employee must be at work the day before and the day
after a personal day unless granted special permission by the Superintendent or his
designee.
3. Personal leave is available to employees for the purpose of conducting business of a
pressing personal nature which cannot be provided for during non-work hours. Said leave
is not available for casual purposes such as shopping or for the pursuit of pleasurable
activities. Each employee requesting a personal day will do so on a specific form which
will detail the date and time of absence and the reason for the personal day. This will be
completed prior to approval for such day.
4. If possible, notification to immediate supervisor should be Inade five days in advance.
5. A personal day n1ay be taken in II2 day segments with prior approval frorn the employee's
immediate supervisor.
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6.
Child Care Leave
A child care leave shall commence upon a physician's statement stating that the employee
no longer has a disability. A request for a child care leave must be made 30 days prior to
the anticipated birth of a child. A child care leave shall not exceed a one year period. An
employee may apply for renewal of the child care leave for an additional year if such
notification is received at least 60 days prior to the conclusion of the first leave and will
commence immediately after the conclusion of the first leave.
7.
Jury Duty
A support staff employee required to serve on Jury Duty will be granted paid leave of
absence for the duration of such duty provided the employee:
Notifies the District office as soon as practicable of the anticipated absence.
Surrenders to the District all fees which he is paid for such duty, excluding any separately
designated mileage or meal payments, and
Reports for school duty on any days when the employee is not required to report for jury
duty. Whenever the employee is released from such duty by 11:00 A.M., the employee
will make every effort to return to school.
ARTICLE 17: DAMAGE REIMBURSEMENT
The District recognizes that an employee may suffer a personal property loss in the course of
duty. Accordingly, the District will reimburse for a loss related to personal property up to
$500.00. Damage to the following personal property shall not be considered part of this
prOVISIon:
*Clothing of any type
*Jewelry
*Tools
*Electronic equipment (i.e.: radios, c.d. players)
*Office equipnlent or supplies
Also this provision does not cover any item that may be lost or stolen. The District reserves the
right to provide for repair or replacement as it deems appropriate.
All claims nlust be fully documented on a form provided by the District. Such claims shall be
subject to approval by the CSEA President and the Superintendent of Schools. Claims that are
not properly documented need not be honored. Initial claims notice must be filed with the CSEA
President and the Superintendent within twenty-four hours of the discovery of the loss or the next
business day whichever occurs last. Final clainl notice shall be filed when all docuillentation is
complete.
Any clainl above $500.00 shall be considered a major loss and shall be subject to the school
district's insurance provisions.
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Contribution: Employer Percentage Employee Percentage
Contributions
A-Full time 12 Month Employees (40 hrs/week) 85% 15%
B-Full time 10 Month Employees (3 I-40 hrs/week) 75% 25%
C-Part time Employees (2 I -30 hrs/week) 50% 50%
D-Employees working less than 2 I hours per week 0% 0%
Loss of work time resulting from injury to an employee while in the course of duty, shall not be
charged against an employee's sick or personal days. All such work loss shall be subject to
appropriate provision of the Workers' Compensation Law. Claims for loss of work tin1c not
covered by Workers' Compensation shall be made on the District claim form and shall be
approved by the CSEA President and the Superintendent.
Loss of work time resulting from an incident, altercation or encounter with a student where an
employee is unable to return to work, as determined by the $uperintendent, shall not be charged
against sick leave or personal leave allocations.
ARTICLE 18: RETIREMENT
I. The employee will continue to provide the New York State Employees Retirement
System Plan, Section 75c, for Tier I and Tier II employees and its appropriate legislated
program for all other tiers.
2. Section 41j may be utilized by its appropriate tiers for application of unused sick leave as
additional service credit.
3. Application of unused sick leave as additional service credit upon retirelnent. (Section 4lj
and 34Ij).
Allowable unused sick leave would be limited to 165 days and applied as additional
service credit on a calendar day basis as outlined in New York State Retirement memo of
'
I 1/ I171.
ARTICLE 19: HEALTH INSURANCE
Dental & Prescription Coverage
The employer will cover all employees with the Chautauqua County School District's Health
Insurance Plan # 10000 17 with the Dental and Prescription riders as follows:
Employees hired prior to July I, 1998 will be covered by provision in effect at that time and are
save harmless. Elnployees not presently enrolled with a district plan may apply as per the
provisions of the insurance carrier and the policy.
Effective July I, 1998, prescription coverage will be $5GI$1 OBM Co-Pay.
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Th~ eiTIployer will make ayailable the New York State School Insurance Trust Optical Plan 3 or
equiva~ent plan in which a majority of the District employees are enrolled. Premium
con~tributions will be: '
a): Employees appointed prior to January 1, 1990-850/0
~) Employees appointed January 1, 1990 - June 30, 1998-as per Section n of this
.
Article.
d) Employees appointed after July 1, 1998 shaH not be covered by this provision.
Hospitaliz~tion/Major Medical Group
Hospitalization/ Major Medical Plan will be with the Chautauqua County School District's
Health Benefits Plan with the Dental and Prescription riders. Employees not presently enrolled
with a district plan I1)ay apply as per the provisions of the insurance carrier and the policy.
Insurance Coverage for Retirement
Upon retirement an employee who has at least fifteen (15) years of continuous service with the
District, may, his/her..option;, elect to receive the health insurance benefits set forth in the first
paragraph of this Article 19.in accordance with the type of coverage (single or family) desired by
the employee. The. District' :shall pay 85%/75%/500/0 (whichever applies) of the cost of such
health insurance with the monies that are generated from the conversion of unused sick leave
days of the employee which:!remain on the date of his/her retirement into a real cash value. The
real cash or monetary value qf an employee's unused sick leave shall be calculated on the basis of
the following formula:
.
Accumulated unused 'sick leave times the daily rate of pay of the employee on the date of
his/her retirement times forty (40%) percent.
Following the exhau.stion of the monies generated by the conversion of the unused sick
leave of an employee into cash, the retiree shall be allowed to continue in the health
insurance program by paying 100% of the premiums charged for such program. During
the period prior to the exhaustion of the aforementioned money, the retiree shall pay the
remaining 15%/25%/500/0 of the premium at least fifteen (15 days prior to the date the
District payment is due. The above provision is effective July 1, 1987.
If, however, the accumulated unused sick leave of an employee does not generate monies
that equal 85%/75%/50% of the annual premium cost of health insurance in the first year
or remaining monies following the first year do not generate monies to equal the
aforeInentioned percentage amount and the employee still wishes to be covered under the
health insurance plan, the employee shall pay that portion of the annual premium which
remains following the deduction of the monies available froIn such premium in the same
manner as the employee paid or would have paid his/her share of the premium cost of
health insurance.
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ARTICLE 20: LIFE INSURANCE
Effective at date of ratification, the employer will provide each employee with $50,000 tenn life
insurance while in the employment of the District.
ARTICLE 21: TRANSFERS
When employer need arises, transfer of employees will be made only upon written notification to
the employee by the Superintendent or his designee. Reasonable notification must be gi ven to the
employee prior to transfer.
If the employee has justifiable reason to resist such transfer, the employee will accept and
continue such transfer duties and commence established grievance procedures within five (5)
working days of the notification of transfer. The .transfer will be in effect until a final
determination is reached.
ARTICLE 22: PERMANENT STATUS AND SENIORITY
After their probationary period (maximum of six (6) months), employees covered under this,
contract sh?-ll be granted permanent status.
ARTICLE 23: DISCIPLINARY ACTION
1. The .purpose of this Section is to serve as a complete replacement for the procedures and
the substantive rights which are or may be afforded to unit employees by Section 75 and
Section 76 of the New York State Civil Service Law, including any amendment of, or
replacement for, such Sections. Therefore, unit employees may not invoke, use or rely
upon any right that may be provided in either Section of law. The sole recourse that
employees shall have, with respect to any discipline, including dismissal, which they
believe to be without just cause, shall be to the grievance procedure set forth in this
agreemen 1.
') Employees who have completed at least 183 consecutive calendar days of employment
with the district (beginning with the first day of work and not counting any period of
absence of five or more consecutive work days) shall not be disciplined or dismissed
without just cause. The following are not "discipline" within the meaning of the
paragraph:
a) Oral: Warnings, reprimands, statements, or evaluations adverse to the employee.
b) Written: Warnings, (as distinct frOITIreprimands) statements or evaluations adverse to
the employee.
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c) Denial of payor leave credits unless such denial is set forth in a statenlent of discipline
as provided below.
3. When discipline, including dismissal, is to be imposed on an employee, a written
statement must be issued which clearly describes the impending discipline, along with a
brief statement of the reasons therefore. Copies of this statement of discipline shall be
given to the employee, the CSEA, and District S.uperintendent.
4. If either dismissal or a suspension without pay of more than ten days is to be imposed, the
written statement of discipline must include notice of a grievance meeting to be held
before the District Superintendent/or his/her designee. The hearing will be scheduled on a
date not later than the fifth work day after the statement is given to the employee. The
hearing will be held only if the employee does, in fact, submit a grievance prior to the
scheduled hearing, claiming a violation of this agreement Section. An employee who is to
formally reprimanded, or other wise disciplined, shall be entitled to have a CSEA
representative present. If so requested, such reprimand or discipline shall be administered
in private.
ARTICLE 24: GRIEVANCE PROCEDURE
1. A grievance may be filed by an employee with regard to the application or interpretation
of this agreenlent in accordance with the following procedure.
') An alleged violation of the application or interpretation of this agreenlent must be filed
within 5 working days from the time of the alleged occurrence. A grievance not so filed
will be determined to have been waived.
3.
Procedure
Procedure (all grievances must be submitted on grievance form attached as Appendix A)
Written presentation by the aggrieved to his or her immediate supervisor to be answered
within three (3) working days.
Written presentation to the superintendent - the presentation will include the name and
position of the aggrieved party, the violation of this Agreement by Article and Section
number, the time and place that the alleged events or conditions. constituting the
grievance occurred, the identity of the party responsible for causing the said events or
conditions and a general statement of the nature of the grievance and redress sought by
the aggrieved party. Deletion of any of the above stated descriptions and information will
cause termination of said grievance procedure. To be answered within five (5) working
days.
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Within five (5) working days of receipt of an answer to the above, the aggrieved 111a)'
request a hearing before the Board of Education, who will have been provided with the
information by the Superintendent. This hearing is to be scheduled within ten (10) days
after the next regularly scheduled Board of Education Meeting. To be answered within
ten (10 working days after hearing.
Binding Arbitration-- The arbitrator will be selected by mutual agreement of the Board of
Education and the aggrieved. Cost of such arbitration.to be s,hared equally by the parties.
If the parties are unable to agree upon an arbitrator within ten (10) working days from the
date of the request for arbitration, the Union shall be allowed to apply to the Public
Employment Relations Board for a list of arbitrators. The employer and the Union shall
then be bound by the rules of the aforementioned Board in the selection of an arbitrator.
The arbitrator selected to hear the case will not have any power or authority to add to,
subtract from or modify any of the terms of this agreement or to make any decision which
requires the commission of an act prohibited by law or which is in violation of the terms
of the agreement.
4. In each of the above steps, upon receipt of an answer, the aggrieved will advise the Board
or Superintendent within five (5) working days if he or she wishes to refer the grievance
to the next successive step. Any grievance not so referred will be considered closed.
Consequently, if the school doesn't answer the aggrieved as to its decision at any step of
the grievance procedure, within the prescribed ti111e limit, the grievance will be
considered in favor of the aggrieved.
5. Election of Fonlm - If a grievance is submitted to arbitration, such submission shall
.
constitute an election of forum by the grievant and by the CSEA and constitutes a waiver
and a bar to any and all rights the grievant or the CSEA has or may have to submit the
subject matter of the grievance for resolution or review to any other agency or tribunal
(whether Judicial, Executive, Administrative, or Legislative) not provided for in this
grievance procedure. A grievance which alleges conduct that violates this agreement and
which also may violate a law, or rule or regulation having the force and effect of law, may
not be submitted to arbitration if the subject matter of the grievance has been or is being
simultaneously submitted by the grievant or the CSEA to any other agency or tribunal
(whether Judicial, Executive, Administrative or Legislative) for a resolution or review.
ARTICLE 25: PAST PRACTICE
Past practices shall be continued whenever possible, provided, however, except as otherwise
herein provided, and the definition of past practice will be lilnited to that period of time since the
recognition of CSEA as the negotiation agent for the non-instructional elnployees.
ARTICLE 26: PHYSICAL EXAMINATIONS
1. Any employee covered under this agree111ent who is required by the employer to have a
physical appraisal shall obtain such an appraisal free of charge. All physical appraisal
costs will be absorbed by the employer.
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The employer will contact the physician(s) involved and survey the possibilities of
arranging a set time or priority basis for their appraisals.
2. Any required physical examinations that can only be arranged during an employee's work
shift will not result in a loss of pay.
ARTICLE 27: SAVING CLAUSE
1. If any article or part thereof of this agreement of any addition thereto should be decided as
in violation of any federal, state, or local law; or if adherence to or enforcement of any
article or part thereof should be restrained by a court of law, the remaining articles of the
agreement or any addition thereto shall not be affected.
? If a determination or decision made as per Section I of this article, the original parties to
this agreement the original parties to this agreement shall convene immediately for the
purposes of negotiating a satisfactory replacement for such article or part thereof.
ARTICLE 28: SALARY AND WAGES
1. Salaries and wages:
School Year 1998-1999
All hourly wage rates in effect on 6/30/98 shall increase by $.35 for the period 7/1/98 to
6/30/99.
School Year 1999-2000
All hourly wage rates in effect on 6/30/99 shall increase by $.35 for the period 7/1/99 to
6/30/2000
School Year 2000-2001
All hourly wage rates in effect on 6/30/2000 shall Increase by $.35 for the period
7/1/2000 to 6/30/2001
For the period 7/1/98 to 6/30/2001.
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The stanin£ wage scale effective: 7/1/98 7/1/99 7/112000
Teacher Aid $7.00 $7.35 $7.70
Cleaners $7.00 S7.35 $7.70
Typist 1 and 2 $7.25 $7.60 $7.95
Clerks $7.25 $7.60 $7.95
Typist (Principal's) $8.25 $8.60 $8.95
Clerk II Database $8.25 $8.60 $8.95
LPN $8.25 $8.60 $8.95
Bus Driver $8.35 $8.70 $9.05
Buildin£ Maintenance Mechanic $8.50 $8.85 $9.20
Custodians $8.50 $8.85 $9.20
Auto Maintenance Mechanic $8.50 $8.85 $9.20
Groundsman $8.50 $8.85 $9.20
Chart showing starting wage scale for 1998-2000
The District reserves the right to hire at an amount greater than the amount listed above,
but in no case shall the starting rate be greater than the current lowest paid individual in
the respective category (position/title).
~
Other salary and wage adjustments:
(a) It is expressly stated and understood that the "roster system" for bus runs is merely a
device of convenience and a tool for equitable distribution of extra driving time as per
Article XI, Section n, and insofar as possible will be strictly adhered to. In the event,
however, it is not possible to secure the necessary drivers from the established roster,
the Board reserves the right to secure drivers from the source available and it is
further agreed that should the roster fall below five (5) drivers at any time, the roster
. system may be eliminated and extra driving assignments and the rate of remuneration
will be at the discretion of the Superintendent.
(b) Drivers having regular and in between runs will be paid at the established rate for
these runs
(c) As per Memorandum of Agreement dated July 2, 1968, the Superintendent reserves
the right to assign drivers for sport runs
(d) Spectator bus runs are to be rotated subject to Section 2 (a)
(e) Any driver refusing two (2) consecutive roster runs will be denied the following three
(3) consecutive roster runs according to the roster, subject to Section 2 (a) of
Appendix.
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(f) All bus drivers are to be paid five (5) hours at their regular hourly rate per day. The
employer recognizes that most regular trips do not exceed four (4) hours per day The
fifth hour's pay is for:
1) Allowance for bad weather
2) Cleaning bus
3) Putting gas in bus
4) To fulfill any reasonable request to provide unexpected transportation for students
(to or from school) as long as the drivers regular day does not exceed the paid 5
hours. Example: Church school pick up, shuttle trips between schools and
individual student pick up.
5) Breakdown of bus
. 6) All bus drivers must accept the responsibility of transporting students every day
school is in session; making two (2) regular A.M. and two (2) regular P.M. An
excessive number of personal absences without a legitimate excuse will be
considered grounds for dismissal or grounds for holding a driver on the same step.
(g) Extra help in the transportation department will be employed as determined 'by the
amount and type of work to be done, and subject to the provisions in Article 3,
Sections 1 and 2.
(h) Every effort will be made to insure 24 or more hours notice to bus drivers for extra
duty runs. Notification will be given to the Director of Transportation or such person
as may be in charge and will include:
1. Description of the run
2. Name of group or organization
3. Name of Person in Supervisory capacity
4. Time and place of departure and returns
(i) Vocational runs and late sports runs will be paid at 1 1/2 hours per trip at driver's
regular rate.
U) As per all salary schedules contracted by the Silver Creek Central School Board of
Education, this agreement shall retain the right of the employer to disregard the
structure salary schedule in critical areas.
(k) Specific organizations paying for bus transportation nlay request specific drivers and
arrange mutually agreed upon salary conditions. If such conditions cannot be agreed
upon, the Board reserves the right to the provisions in Section 2 (a) of the Article 28.
(I) Bus Drivers will be reimbursed $67.00 (sixty-seven) once for a three-year period for
the cost of a Commercial Driver's License.
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(a) \Extra bus driving ru~s will be paid on an actual drjving time basis, according to the
:- district established schedule for such runs and will be paid at $8.35/per hour.
, ., . .
1. The District will pay for layover time on extended trips at the rate of $5.15/hour
Vjhen the driver is away from home overnight.
2. lfhe District will pay the cost of .lodging, at actual cost, but not to exceed $35.00
when driver is required to stay overnight.
3. The District will pay for the actual cost of meals, at an an10unt not to exceed
$'20.00/day, on full layover days or if driving and waiting time exceeds 10 hours on
non-overnight runs.
(b) Meetings, conferences and classes required by the District shall be paid at the
employees' hourly rate and shall be rounded to the next nearest hour.
Drivers shall be required to report for meetings whenever forty-eight (48) hours notice
is provided. Failure to report shall subject the dri ver to discipline.
,
.
(c) The Superintend,ent res~rves the right to increase the rate of pay for critical regular bus
runs (regular A.M. or P.:M).
(d) The Superintendent res!erves the right to assign drivers to all regular and extra bus
runs. ..
(t1)..All bus runs transporting students will be assigned to Silver Creek drivers. All no
pupil assignment (equipment, ski vehicles, etc.) are excluded. In the event that district
drivers are unavailable, the superintendent or his designee can assign a teacher or
other competent person to drive up to nine (9) students in a district vehicle.
Also, the above is subject to Article 27, Section 2 (a)
ARTICLE 29: NEW EMPLOYEE CHECKLIST
The employer agrees to provide each new employee and the Unit President with a copy of the
completed new employee's checklist form within seventy-two (72) hours of the date management
fills out the form in the presence of the new employee.
ARTICLE 30: TOOL ALLOWANCE
The employer agrees to provide a two hundred ($200) dollar per year tool allowance for
personnel of the bus garage engaged in mechanical repair (automotive mechanic and automotive
mechanical helper) for the replacement and/or purchase of new tools. The Director of
Transportation shall approve the purchase of any new or replacement tool(s) prior to the
employee expending funds set forth herein for that purpose.
')')
ARTICLE 31: LABOR MANAGEMENT COMMITTEE
The Labor/Management Committee (referred to as the committee in this paragraph) exists to
discuss matters and/or problems that might concern either entity. The committee is not created to
be a vehicle for continuing negotiations or a grievance forum, rather, an avenue of discussion. No
specific actions or resolutions are required of the committee. The committee will consist of three
employees designated by the Union and three representatives designated by the Superintendent.
The committee will meet quarterly if requested by either party with a written agenda of items to
be discussed, submitted to the other party one (1) week prior to the meeting. The committee may
meet more frequently if mutually agreed.
Quarterly meetings will be held in the following months with request for the meeting made
during the first week of the scheduled month.
October, January, April, July
ARTICLE 32: LONGEVITY
1. Each employee covered under this contract shall receive longevity payments in a separate
check on the last pay day in June of each year in accordance with his/her years of service
and the following schedule:
Years of Service Payment
Fifteen (15) through nineteen (19) years of service-$250.00 Annually (years of service is
exclusive of any unpaid leaves of absence)
Twenty (20) through twenty-four (24) years of service-$350.00 Annually (years of service
is exclusive of any unpaid leaves of absence)
Twenty-five (25) years and each year of service thereafter-$450.00 Annually (years of
service is exclusive of any unpaid leaves of absence)
? For longevity payments, an employee must be on the official payroll the last working day
of June, except that when an employee retires prior to the last working day in June,
his/her longevity increment will be pro-rated by full months worked.
ARTICLE 33: LEGISLATIVE ACTION
It is agreed by and between the parties that any provision of this agreement requiring legislative
action to permit its implementation by an1endment of law or by providing the additional funds,
therefore, shall not become effective until the appropriate legislative body has given approval.
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ARTICLE 34: DURATION OF CONTRACT
This agreement shall become effective July 1, 1998, and shall continue in full force and effect
until June 30, 2001 and shall represent the complete and total understanding between the parties.
All previously agreed to MOA not included herein shall be considered sunseted as of June 30,
1998.
IN
~~SS WHEREOF, the parties have executed this document by..their duly authorized representativcs this
-
day of 7)~ , /, '7B,
FOR CSEA FOR THE EMPLOYER
/aW'4'~ / )J~/J )\ /./
UNIT'PRESIDENT
'-
CHIEF NEGOTIATOR
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APPENDIX A: GRIEVANCE FORM
Note: To be filled out in triplicate, one copy each for the aggrieved party, CSEA, and employer.
TO: (Supervisor's Name)
I) Grievant*
Name:
Building:
Position:
2) \Vhat the District did or failed to do that the aggrieved objects to: (Include time, place, date, whom)
3) Article, Section number of the Agreement violatcd by the District's action failure to act:
4) Action the aggrieved believes the District should take to remedy the foregoing situation:
Grievant's Signature:
*Ir therc is more than one grievant, the same information must he listed and each must sign on the attached list.
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